
VICTORY SQUARE LAW OFFICE 

SAMPLE UNION POLICY ON CANNABIS 

1. The Union believes that every member is entitled to the privacy to engage in off duty
activities which do not impact their ability to work, including the responsible use of cannabis. 

2. The Union does not support any member that reports to work under the influence of
drugs or alcohol and who poses a risk to the safety of themselves or others. 

RECREATIONAL USERS 

3. If you chose to use CANNABIS, it is YOUR responsibility to ensure you DO NOT report to
work if your ability to work safely is impaired. Your union asks that you to protect yourself by 
doing these things: 

• Find out NOW how long to wait after using pot in order to work unimpaired (from your
dispensary, doctor, or other informed source); 
• Get that information in writing if possible; and
• Always follow that advice.

MEDICAL USERS 

4. If you have a prescription for medical cannabis go to your medical doctor NOW, describe
what you do at work, and ask: 

• Does my prescription impact my ability to work safely?
• If it does, can you make any changes to the prescription, dosage, timing, or product so
that I can work safely? 
• If not, what work restrictions do you advise?

5. If your doctor says the prescription DOES NOT impact your ability to work:

• ask for a letter which says that you have discussed your medical condition, job, and
prescription with your doctor and there is no impact 
• keep a copy of the letter with you;
• provide it to your union f you are ever asked to submit to a test.

6. If your doctor says the prescription DOES impact your ability to work and it can’t be
changed: 

• ask for a letter which says that you have discussed your medical condition, job, and
prescription with your doctor and which lists any work restrictions your doctor recommends; 
• provide that letter to the Union and say you need a medical accommodation; and
• the Union will follow up with the company.


